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Key References (in chronological order) 

 

1. Misangyi, V., Greckhamer, T., Furnari, S., Fiss, P., Crilly, D., Aguilera, R. (2016, 

forthcoming). “Embracing Causal Complexity: The Rise of a Neo-Configurational 

Perspective”, Journal of Management, forthcoming. (Paper reviewing all QCA 

papers in management and illustrating four key elements of QCA approach) 
 

2. Aversa P., Furnari, S., Haefliger, S. 2015. 'Business Model Configurations and 

Performance: A qualitative comparative analysis in Formula One racing, 2005-2013', 

Industrial and Corporate Change, 24(3), 655-676. (Example of Small-N QCA) 

 

3. Greckhamer, T., Misangyi, V., & Fiss, P.C. 2013. The two QCAs: From a small-N to a 

large-N set theoretic approach. Research in the Sociology of Organizations, 38, 49-75.  

(Paper explaining key distinctions between Small-N vs Large-N QCA) 
 

4. Garcia-Castro R, Aguilera RV, Arino MA. 2013. Bundles of Firm Corporate 

Governance Practices: A Fuzzy Set Analysis. Corporate Governance: An 

International Review, 21(4): 390-407.  (Example of Large-N QCA) 

 

5. Soda, G., Furnari, S. 2012. Exploring the Topology of the Plausible: Fs/QCA 

Counterfactual Analysis and the Plausible Fit of Unobserved Organizational 

Configurations. Strategic Organization, 10: 285–96. (Paper explaining 

counterfactual analysis in QCA).  

 

6. Fiss, P.C. 2011. Building better causal theories: A fuzzy set approach to typologies in 

organization research. Academy of Management Journal, 54, 393-420. (Example of 

Large-N QCA) 

 

7. Grandori, A., & Furnari, S. 2008. A chemistry of organizations: Combinatory analysis 

and design. Organization Studies, 20: 459-485. (Example of Large-N QCA) 

 

Optional Readings (no need to read in advance if you don’t have the time but bring 

them with you as we will consult them in class) 
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Configurational Approach to Investor Perceptions of Acquisition Announcements. 

Academy of Management Journal.  

 

9. Misangyi, V., & Acharya, A. 2014. Substitutes or Complements? A Configurational 

Examination of Corporate Governance Mechanisms. Academy of Management 

Journal, 57: 1681-1705.  

 

10. Greckhamer, T. 2011. Cross-cultural differences in compensation level and inequality 

across occupations: A set-theoretic analysis. Organization Studies, 32: 85-115.  
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