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CURRENT POSITION
Ricercatore TDb (Tenure Track Senior Assistant Professor), University of Catania, Department of Economics and Enterprise – (SC 13/B3)
Associate Editor of Studies in Higher Education (“riv. Fascia A” as per ANVUR)
Member of Editorial Board of European Journal of Higher Education
PREVIOUS POSITIONS
· 2020 Lecturer (Teaching) at Social Research Institute UCL, Quantitative Social Sciences (permanent).
· Associate Editor of “European Journal of Higher Education” (Taylor & Francis), since January 1st 2019 until March 2022
· 2016-2020 Research Associate at the Centre for Global Higher Education, Institute of Education UCL, London UK.
· 2016 – post doc researcher at Scuola Normale Superiore, Florence, Italy
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· December 2023 (5 weeks) – Hong Kong University
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 November 2006, London School of Economics, Department of Social Policy
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· Module Leader
· 2023- Research Design and Data Analysis with Big Data​ (15 hours) – University of Catania – DEI Doctoral School (In English)
· 2023- Innovazione nei processi di organizzazione – Università di Catania (6CFU)
· 2023- Organizzazione Aziendale in Ambito Sanitario – Università di Catania (6 CFU)
· 2023- Organizzazione Aziendale in Ambito Sanitario – Scuola di Specializzazione post-Lauream (2CFU)
· 2021-(2024) Final Dissertation SSQM (Social Science Quantitative Methods) at SRI IoE UCL (30 credits)
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· 2002-2003 until 2006-2007 Sociology of Work – Educational Research Laboratory, Sapienza University
· 2004-2005 to 2007-2008, Tutorships in applied Educational Research, Sapienza University
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· Member of Doctoral Upgrade Committee at IoE UCL since 2017.
· External Examiner at MA level
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· Member of ASSIOA (Associazione Italiana di Organizzazione Aziendale)
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· Society for Research into Higher Education
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· (2024) Marini G., Meschitti V. XXXXX Equality, Diversity and Inclusion (under peer review)
· (2024) Marini G., Meschitti V. XXXXX Personnel Review (under peer review)
· (2024) Marini G., XXXXX Scientometrics (under peer review)
· (2024) Marini G., The megaproject race to fight Covid-19. A scientometric assessment of the National Institute of Allergy and Infectious Diseases (NIAID) international funding, Chapter book for Scopus (under peer review)
· (2024) Marini G. Academic Freedom and Academics as Public Intellectuals [Chapter in book edited by Anatoly Oleksiyenko]
· (2024) Marini G. “Broadening Our Understanding of “International Academic Staff”: Nationality as a New Marker of Diversity”. In International Dimensions and Trends in Higher Education in Troubling Times, Lizhou Wang, Philip G. Altbach, and Hans de Wit (Eds.) Brill Publishers.
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Poster
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Working/Discussion Paper
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institutions: a review of literature on the topic of ‘the academic workforce’. London .
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10. Marini, G., Locke, W., Whitchurch, C. (2019). The future higher education workforce in locally and globally engaged higher education
institutions: a review of literature on the topic of ‘the academic workforce’. London: CGHE.

Conference paper (text)
1. Marini, G. (2023). Academic freedom as a driver of social change EGOS
2. Meschitti V., Marini G. (2023) Why do universities make academic staff redundant? EGOS
3. Marini, G. (2015). Tightening and loosening in changing organizations: theoretical analysis for the governance of higher education systems.
4. Marini, G. (2014). New Career Ladder patterns in Italian universities: habilitation through indicators of performance, age and ranks of positions.
5. Marini, G., Reale, E. (2014). The transformative power of research evaluation: effects on University governance and practices.
Dataset
· (2020). The future workforce in locally and globally engaged higher education institutions, qualitative data 1960-2020.
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18. Matthews, D. (2015). University managerialism ‘can boost academic freedom’. [Digital scholarly resource].
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For publications dating back earlier than 2014 please refer to official national repository: http://alessandria.cineca.it/?username=MRNGLI78&SESSION=2405873f27d44b18d284efcfe0ac4a25202204271538 attestante 120+ pubblicazioni archiviate

SERVICE AS REVIEWER
Higher Education; Research Policy; Equality, Diversity and Inclusion: an international journal; Research Evaluation; Scientometrics; Journal of Studies in International Education; Economic Modelling; Higher Education Quarterly; Higher Education Policy; European Journal of Education; Compare. A Journal of Comparative and International Education; British Educational Research Journal; Healthcare; Social Sciences; Social Science Research; European Societies; European Journal of Higher Education; Organization; Studies in Higher Education; Science and Public Policy; Academy of Management (Conference); Journal of Informetrics; Tertiary Education and Management; Education Sciences; Humanities & Social Sciences Communications; MIT University Press (book series); Internationalisation of Higher Education; ECER Higher Education Committee (Conference); African Minds (book series); Palgrave McMillan (book series); Springer Book Series in Pedagogy for Higher Education; Elgar Book Series; Scuola Democratica.

INSTITUTIONAL COLLEGIAL SERVICE AT UCL
Member of Research Committee at EPS Dept (2017-2020)
Member of Academic Board in representation of non-professorial academics (2020-) Member of Athena Swan SAT at IoE School of Education and Society (2021-2023) Member of Ethical Committee at IoE (2017-)
Member of SAB for IoE Masterplan (2022-)

LIST OF CLIENTS SERVED AS A CONSULTANT OR FOR IMPACT
· UK: Department for Education, Department for Health, UCEA, UCU
· European Commission
· Italy (selection): Istat (ONS); CNEL (House of Lords); CISL (union); Fondazione Giulio Pastore (union), Comune di Roma (Local Authority in Rome), Federlazio (Association of small and medium enterprises in Lazio)

LANGUAGES
English
Italian (Mother Tongue) Spanish
Portuguese
Mandarin Chinese (HSK3)


Grants as PI or Co-PI
2023- Starting Grant University of Catania (10.000€)
2020 - British-bred Doctoral Holders’ destinations outside European Union. IoE UCL Centre for Doctoral Studies (£5000)
2019 - Leadership in Higher Education – UCLC (£10000)
2019 - PI in “International academic staff in mainland China”, SRHE small grant (£10.000) 2018 - Co-PI in “Gender differences along academic careers”, University of Huddersfield. 2017 - IoE Seed Corn Funding (2017): £15000 for Summer School
2017 - IoE EPS Department Conference funding (2017, 2018): £1500 2012 - Eu-SPRI network (2012): 2000€ for post-doc visiting
2008 – Fondazione Symbola (10.000€)
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